YAPA Health Care System
3801 Miranda Ave
Palo Ak, UA H304

CONDITIONS OF TEMPORARY EMPLOYMENT
You have wst accepted & femporary appoiniment with 3 NOT-TO-EXCEED EXPIRATION
DATE. To help you understand jusl whal this means to you a few facts about your employment
are listed balow

13 Your job is a lemporary one for which we have no permanen! nesd. Thers 18 no guarantes
a8 i how long you may be employed.  may Be a few days or 3 few mwonths,

27 ¥ o tempirary appoiniment is:
«  Ower 50 days you will eam annual and sick leave
s Less than 30 days you will not earn annwal leave but will earn sick lesve
¢  Intermittent - you will not eam annual o sick leave

3} As a tlemporary employvee:

s You will not be coverad by a haspital plan (health msurance) or Federal Life Insurance,
nor are you eligible for Thrft Savings Plan (TSP}

» You whi not be covered by the Civil Service Retirement System (CSRE) or the Federal
Emplovess Retirement Systam, but will be covered by Social Security.

4} As g iemporary emploves, voo are not sligible to apply for Mernit Promoiion opportunifies.
These coportunities sre for eligible permanent employees who bave abeady acguied
competitive status or are empioyed on 8 special type of appoiniment, e, Velerans
Resdiusiment Appointment, hargicapped appointmens, etc. To apply for a permanest
posifon, yvou must resebmil your application for any posilion for which we are acoepting
applications and for which you will tp apply.

Thark you for helping us during a period of special need. We hope your emplovment hers s a
salisfying and rewarding experience.

| UNDERSTAND THE CONDITIONS OF MY APPOINTMENT.

{Signature ol employee) T [Date)

T (Print name



